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Public  Veterinary  Practice  Career  Program 

The  Challenge  of  Protecting  America's  Animal  Health 


The  U.S.  Department  of  Agri- 
culture's (USDA)  Animal  and 
Plant  Health  Inspection  Ser- 
vice (APHIS)  has  employment 
opportunities  for  highly  qual- 
ified veterinarians  interested 
in  the  challenges  of  a  career 
in  public  veterinary  practice. 
In  protecting  the  general 
health  and  marketability  of 
America's  animals,  APHIS  ve- 
terinarians practice  preven- 
tive veterinary  medicine  on  a 
broad  scale,  dealing  with  ani- 
mal health  problems  of  state- 
wide, regional,  national,  and 
international  importance. 


Unlike  traditional  veterinary 
practitioners,  who  usually 
work  with  small  numbers  of 
animals,  APHIS  veterinarians 
have  the  opportunity  to  deal 
with  major  animal  popula- 
tions in  many  program  areas. 
In  disease  detection  and  con- 
trol, APHIS  veterinarians  work 
to  prevent  the  entry  of  exotic 
diseases  from  foreign  coun- 
tries and  must  be  prepared 
to  respond  rapidly  and  effec- 
tively to  control  or  eradicate 
such  diseases  if  they  do  get 
into  the  United  States.  APHIS 
veterinarians'  activities  also 
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have  international  signifi- 
cance through  the  agency's 
import-export  and  emergency 
response  programs.  Here  at 
home,  APHIS  veterinarians 
provide  valuable,  one-on-one 
support  to  the  livestock  in- 
dustry in  the  prevention  and 
control  of  diseases  that  could 
otherwise  be  devastating. 
They  also  ensure  that  certain 
groups  of  animals  are  hu- 
manely treated  and  that  all 
licensed  animal  biological 
products  distributed  inter- 
state are  pure,  safe,  potent, 
and  efficacious. 

A  broad  array  of  nontradi- 
tional  fields  is  also  opening 
up  for  APHIS  veterinarians. 
Epidemiology,  computerized 
disease  surveillance,  biotech- 
nology, and  educational  sup- 
port for  producers  are  only  a 
few  of  the  vital  areas  where 
our  veterinarians  can  make  a 
significant  and  exciting  con- 
tribution to  animal  health. 


Overall,  the  major  task  of 
APHIS  veterinarians  is  to  in- 
crease the  efficiency  of  live- 
stock production  through  im- 
proved animal  health.  They 
do  much  to  ensure  that  the 
country's  producers  can  raise 
healthy  animals  and  market 
them  here  and  abroad. 


I  entered  the  PVPC  Program  after 
5  years  in  private  practice.  After 
3  years  with  APHIS,  I  find  that  the 
variety  of  opportunity  I  was  looking 
for  is  definitely  here.  At  my  PVPC 
interview,  I  was  told  that  I  could  take 
a  position  and  stay  there  or  move  up 
the  ladder  and  do  a  variety  of  things  if 
I  so  chose.  Because  I  elected  to  pursue 
several  interests  and  volunteered  to 
work  on  different  projects,  I  have  been 
involved  in  epidemiology,  computer 
mapping,  and  even  international 
travel.  I  find  this  position  very 


rewarding  personally  as  well.  The 
PVPC  Program  fosters  a  network  of 
former  PVPC  members  within  APHIS. 
I  enjoy  contact  with  fellow  grads  of  the 
program  who  are  stationed  elsewhere 
in  the  field  and  at  headquarters. 
—Valerie  E.  Benson,  DVM 
Master's,  Epidemiology 
Veterinary  Medical  Officer,  VS 
Gainesville,  FL 


How  the  Public  Veterinary 
Practice  Career 
Program  Works 

APHIS  established  the  Public 
Veterinary  Practice  Career 
(PVPC)  Program  to  meet  the 
need  for  highly  skilled,  for- 
ward-looking, well-trained, 
mobile  veterinarians  who  are 
ready  to  meet  the  challenges 
of  promoting  the  health  and 
welfare  of  America's  animals. 
Candidates  selected  for  the 
program  will  be  hired  into 
the  civil  service  at  either  the 
GS-9,  GS-11  or  GS-12  salary 
level,  depending  on  previous 
experience.  This  is  a  career- 
conditional  appointment  with 
flexible  benefits  (e.g.,  health 
insurance,  life  insurance,  re- 
tirement plan,  etc.).  Trainees 
hired  at  the  GS-9  or  GS-11 
salary  level  who  successfully 
complete  the  program  are  eli- 
gible for  promotion  to  the 
GS-11  or  GS-12  salary  level. 


The  training  program  is 
composed  of  three  parts: 
(a)  informal  on-the-job  train- 
ing with  an  experienced  field 
veterinary  medical  officer 
(VMO)  as  a  mentor,  (b)  a  se- 
ries of  formal  courses,  and  (c] 
an  optional  series  of  experi- 
ences in  specialized  units  of 
APHIS.  PVPC  trainees  receive 
personal,  individualized  on- 
the-job  assistance  from  VMO 
mentors  who  help  trainees 
acquire  informal  training  in 
special  activities  that  may 
not  be  available  in  their  as- 
signed work  areas. 


I  was  a  member  of  the  first  PVPC 
training  group  — the  class  of  1986. 
From  October  1986  to  September 
1989,  I  helped  manage  the  program.  I 
can  honestly  say  that  some  of  the 
most  rewarding  experiences  of  my  life 
occurred  then,  as  I  watched  myself  and 
others  grow  both  professionally  and 
personally. 

—Andrea  M.  Morgan,  DVM 
Senior  Staff  Veterinarian 
Import-Export  Animals,  VS 
Hyattsville,  MD 


Formal  Coursework 

Formal  courses  are  con- 
ducted at  various  locations 
around  the  country.  These 
courses  include  the  following: 

1 .  Prevention  of  Animal 
Disease  Entry.  This  course 
provides  instruction  in  the 
export  certification  process 
and  how  it  protects  domestic 
and  imported  animals.  Se- 
lected case  studies  will  be 
used. 

2.  Management  and  Super- 
visory Principles.  Interper- 
sonal skills,  conflict  resolu- 
tion, managing  a  diverse 
workforce,  and  effective  nego- 
tiation are  just  a  few  of  the 
topics  included  in  this 
course,  which  is  designed  for 
soon-to-be  managers. 

3.  Livestock  Disease  Sur- 
veillance, Control,  and  Erad- 
ication. This  course  consists 
of  instructions  in  overall  sur- 
veillance and  basic  epide- 


miology, as  well  as  proce- 
dures and  practices  for  major 
programs  such  as  brucellosis 
and  tuberculosis.  An  orienta- 
tion to  other  programs  such 
as  pseudorabies  and  swine 
health  is  given,  and  a  field 
exercise  is  included. 

4.  Humane  Treatment  of 
Animals.  This  course  covers 
the  Horse  Protection  Act 
(HPA)  and  the  Animal  Wel- 
fare Act  (AWA),  which  are  en- 
forced by  APHIS.  The  HPA 
prevents  the  soring  of  horses, 
and  the  AWA  prescribes  mini- 
mal standards  of  care  for  ani- 
mals that  are  sold  as  pets  at 
the  wholesale  level  or  used 
for  research  or  exhibition. 

5.  Emergency  Response  to 
Exotic  Disease  Entry.  This 
course  covers  foreign  animal 
diseases  and  includes  in- 
structions for  their  risk  as- 
sessment. A  test  exercise  is 
also  included. 


The  PVPC  Program  gives  young 
veterinarians  a  chance  to  learn  what 
APHIS  does  and  how  the  agency 
works  within  USDA.  It's  a  means  by 
which  you  can  check  out  APHIS  and 
vice  versa.  As  a  PVPC  participant,  I 
especially  liked  the  issues  APHIS  dealt 
with  in  the  international  arena.  My 
particular  field  of  interest  is  in 


epidemiology.  \n  my  present  job  on 
International  Services'  Operational 
Support  staff,  I  have  begun  to  learn 
something  about  plant  diseases  — a 
new  and  exciting  prospect. 

—Peter  Fernandez,  LV,  MPH 
Veterinary  Staff  Officer 
International  Services, 
Operational  Support 
Hyattsville,  MD 


Optional  Training 
Assignments 

Trainees  have  opportunities 
to  explore  some  of  the  spe- 
cialized units  within  APHIS. 
These  include  working  with 
veterinary  scientists  at  the 
National  Veterinary  Services 
Laboratory,  exploring  the 
biologies  and  biotechnology 
activities  of  APHIS,  receiving 
intensive  on-the-job  orienta- 
tion to  the  animal  care  re- 
sponsibilities of  APHIS,  or  ex- 
ploring the  implications  of 
trade  barriers  on  APHIS'  im- 
port-export responsibilities. 


Based  on  experience,  trainees 
may  be  assigned  to  fill  a  cur- 
rently open  position  or  work 
directly  with  a  mentor  for  the 
first  6  months  until  a  vacant 
position  becomes  available.  It 
is  important  that  the  trainee 
be  willing  to  accept  an  as- 
signment anywhere  in  the 
United  States. 

Other  individualized  within- 
service  training  is  available, 
and  APHIS  VMO's  with  spe- 
cial interests  and  abilities  are 
encouraged  to  seek  such 
training  and  responsibilities. 
APHIS  also  encourages  board 
certification. 


The  PVPC  Program  first  opened  my 
eyes  to  and  then  opened  the  doors  to 
an  exciting  and  rewarding  career  in 
public  veterinary  practice.  I  was 
selected  for  the  program  in  1989,  and 
my  first  duty  station  was  ]ackson,  TN, 
where  I  learned  about  horse  protection 
in  the  heart  of  Tennessee  walking  horse 
country.  I  had  the  opportunity  to  train 
in  Washington,  DC,  with  APHIS' 
International  Services  and  went  to 
Colorado  to  study  epidemiology,  to 
Virginia  to  receive  training  in 
regulatory  enforcement  and  animal 
care,  and  on  to  Miami  to  gain 


experience  in  procedures  for  importing 
and  exporting  animals. 

I  am  now  the  veterinarian  for  the 
Animal  Care  staff  in  Puerto  Rico  and 
the  U.S.  Virgin  Islands.  Here  I  have 
had  the  opportunity  to  experience  a 
different  culture  and  become 
functionally  bilingual.  As  a  black, 
female  veterinarian,  I  find  a  career  in 
APHIS  through  the  PVPC  Program 
extremely  beneficial,  and  I  would 
recommend  it  highly  to  anyone. 

— Gwen  Davis,  DVM 
Veterinary  Medical  Officer 
Regulatory  Enforcement  and 
Animal  Care 
Ramey,  Puerto  Rico 
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\n  private  veterinary  practice,  I  loved 
working  closely  with  people  in  the 
treatment  of  their  animals.  But  there 
came  a  time  in  my  career,  after  V/2 
years  of  private  practice,  that  I  found 
myself  looking  for  something  else.  I 
needed  new  challenges.  I  needed  to 
grow. 

At  first  I  had  doubts  about  how  I 
would  fit  in  as  a  Federal  veterinarian 
and  how  my  skills  would  be  utilized.  I 
didn't  want  to  push  papers.  One 
question  surfaced  many  times-.  Are  the 
benefits  and  opportunities  available 
through  this  program  and  through 
work  for  the  Federal  Government 
better  than  those  in  private  practice? 
For  myself  and  my  PVPC  classmates, 
the  answer  came  back  a  resounding 
"Yes." 


The  continuous  training 
opportunities  are  extensive  in 
everything  from  foreign  animal  disease 
to  public  health.  The  challenges  and 
opportunities  are  vast  because  the  job 
is  so  encompassing. 

I  use  my  veterinary  skills  and 
judgment  every  day  I'm  out  in  the 
field  working  with  farmers.  I  couldn't 
have  chosen  a  better  avenue  than  the 
PVPC  Program  for  my  career. 
—lack  A.  Shere,  DVM 
Veterinary  Medical  Officer,  VS 
Madison,  WI 


How  To  Apply 

Candidates  must  be  U.S.  citi- 
zens to  be  considered  for 
competitive  Federal  employ- 
ment. To  apply  for  the  PVPC 
Program,  three  items  are 
required: 

( 1 )  A  completed  Standard 
Form  171  (SF-171),  "Applica- 
tion for  Federal  Employment, 

(2)  A  statement  addressing 
the  Quality  Ranking  Factors 
for  the  PVPC  Program,  and 

(3)  College  transcripts  reflect- 
ing the  DVM  and  other 
degrees. 


In  Block  1  of  the  SF-171,  can- 
didates should  insert  "PVPC 
Program."  Applicants  selected 
for  interviews  will  be  notified. 
Interviewees  selected  for  em- 
ployment may  join  APHIS  at 
any  mutually  agreeable  time 
during  the  12  months  follow- 
ing their  selection. 

SF-171  and  Quality  Ranking 
Factors  are  available  at  the 
Minneapolis  address  on  the 
next  page  or  from: 

Recruitment  and  Development 
USDA,  APHIS 

Room  236,  Federal  Building 
6505  Belcrest  Road 
Hyattsville,  MD  20782 


For  more  information, 
telephone  (800)  762-2738 
or — in  the  Washington,  DC, 
metropolitan  area — 
(301)  436-4949. 
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Mail  completed  application 
packages  to: 

Field  Servicing  Office 
USDA,  APHIS 

Butler  Square  West,  5th  Floor 
100  North  Sixth  Street 
Minneapolis,  MN  55403 

To  speak  with  an  agency 
representative  in  Minneapolis, 
telephone  (612)  370-2187. 


Equal  Employment 
Opportunity 

Applicants  qualified  for  jobs 
with  the  Animal  and  Plant 
Health  Inspection  Service  re- 
ceive consideration  for  em- 
ployment without  regard  to 
race,  religion,  color,  sex,  age, 
marital  status,  disability, 
or  national  origin. 
Revised  November  1991. 
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\n  my  fifth  year  of  private  practice,  a 
federally  employed  veterinarian  spoke 
to  me  about  the  PVPC  Program. 
Three  years  later,  I  am  working  in  the 
Washington,  DC,  area  for  the 
Veterinary  Biologies  section  of 
Biotechnology,  Biologies,  and 
Environmental  Protection.  I  review 
and  license  veterinary  vaccines  and 
diagnostic  test  kits.  APHIS  has  also 
given  me  the  opportunity  to  attend 
classes  in  computer  studies, 
management,  supervision,  and 


recombinant  DNA  methodology  and 
immunochemistry.  Working  as  an 
APHIS  veterinarian  lets  me  pursue 
my  family  and  community  goals  while 
affording  me  enough  training  and 
upward  mobility  to  make  my  job 
professionally  rewarding  as  well 
—Mark  D.  Wood,  DVM 
Staff  Vetrinarian, 
Veterinary  Biologies 
Biotechnology,  Biologies,  and 
Environmental  Protection 
Hyattsville,  MD 
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